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Dr. Lattimore joins the CEEK team with extensive coaching experience 
across multiple sectors, with expertise in leadership development and 
organizational consulting. As Founder and CEO of Omiyo Consulting 
LLC since August 2024, he creates curriculum for developing young 
leaders from underrepresented populations and facilitates workshops 
addressing workplace creativity, innovation, burnout, and employee 
well-being.  

His consulting work includes significant experience with the Cincinnati Children's Hospital Medical Center, 
where he developed and facilitated "Isolation to Innovation (I2I): Building Collaborative Teams for 
Innovation" sessions. Through his work with Pixel Leadership Group, he has delivered leadership coaching 
to leaders across non-profit organizations and educational sectors, including facilitating feedback sessions 
for various assessment tools like Clifton Strengths and Pixel Perspectives+ 360 Assessment. 

Dr. Lattimore brings a robust educational foundation with a Ph.D. in Counseling Psychology from the 
University of Memphis (2022), complemented by a Graduate Certificate in Quantitative Methods and an 
M.S. in Clinical Mental Health Counseling from Marquette University. His career spans both clinical and 
organizational psychology, with significant experience in the Veterans Affairs healthcare system where he 
completed his APA-accredited postdoctoral fellowship at Cincinnati VA Medical Center. His diverse 
background includes roles as a National Certified Counselor, extensive research experience in multicultural 
psychology and health disparities, and clinical work with populations ranging from children to veterans 
dealing with trauma, depression, and various mental health challenges. 

Dr. Lattimore's coaching approach integrates evidence-based psychological principles with a strong 
emphasis on optimizing workspaces. His work consistently demonstrates a focus on creating inclusive 
environments and addressing systemic barriers. He utilizes various assessment tools including the Hogan 
360 Assessment, Clifton Strengths, and Pixel Perspectives+360 to inform his coaching interventions. His 
approach combines experiential exercises with data-driven insights, as evidenced by his proficiency in 
delivering feedback sessions and creating experiential exercises centered on employee engagement, 
workplace collaboration, and leadership development. His background in both clinical psychology and 
organizational development allows him to address both individual and systemic factors affecting workplace 
performance and well-being. He is also an advocate for healing through storytelling, namely with the 
National Alliance on Mental Illness (NAMI) Sharing Hope program in Southwest Ohio. 
 
When Daniel is not serving as a coach and consultant, he is practicing his directing, improvisational acting 
and comedy skills at the Clifton Comedy Theater in Cincinnati, Ohio. Daniel also devotes part of his time 
to serving as an adjunct professor at Xavier University. He finds passion in getting involved with his 
community, namely through playing African drum and engaging in Latin dance. Daniel and his wife love 
getting into nature, finding great food spots, and entertaining their two cats. 


